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	JOB DESCRIPTION
	

	Job Details
	

	Post Title
	Unqualified Teacher of Art

	Responsible to
	Head of Expressive Arts 


	Purpose of job

	PURPOSE OF THE JOB:

Our staff are the most valuable resource in the Academy.  In large part it is classroom teachers who will define its culture of high expectations through their practice.  Students' attitudes to learning have a decisive bearing on their attainment and progress and such attitudes are strongly influenced by what happens in the classroom.  High quality teaching must be at the heart of Thomas Clarkson Academy’s operation. 

Unqualified Teachers at Thomas Clarkson Academy will be responsible for:

· equipping students with the skills and attitudes necessary to make them effective learners

· encouraging an understanding that learning is the result of building effective partnerships with teachers and with others in line with the ethos of the Academy 

· developing practice that supports the institutional ethos, values and expectations of the Academy

· enabling students to cultivate self knowledge essential for them to develop capacity for personal study 

· providing relevant and purposeful learning opportunities within a dynamic and enterprising context 

· providing an individual emphasis upon learning by planning and delivering appropriately differentiated lessons in line with the Academy’s whole school differentiated curriculum model

Unqualified Teachers at Thomas Clarkson Academy will ensure

· lessons are planned and delivered in accordance with the practice and expectations in relevant Academy policies such as the teaching and learning policy, curriculum policy, assessment policy, marking policy and homework policy amongst others

· all learning areas and resources are prepared in advance

· that, working within the flexibility afforded by the faculty model, all lessons must have a punctual start, including following a meal break, and proceed to a structured and orderly conclusion allowing time for the teaching area to be prepared for the next group 

· litter, spent resources and general untidiness are eliminated before the lesson ends

· all lessons have a clear and purposeful approach which should be conveyed to students for example by using student names effectively and by calling a class to order when necessary

· all lessons are carefully planned and differentiated in a way which ensures the Academy curriculum framework is followed and are clearly related to the programme of study 

· objectives for individual lessons are made clear to students, as is how the tasks of the lesson will realise those objectives

· recapping from previous lessons takes place, where appropriate, in order for students to appreciate that lessons are part of a planned and progressive sequence.

Discipline, health and safety 

· All staff share an obligation to maintain good order and discipline among the students and safeguard their health and safety both when they are authorised to be on the Academy premises and when they are engaged in authorised Academy activities elsewhere. 

General Professional Duties 

· To carry out particular duties as may reasonably be assigned to you by the Principal. 

· To contribute to the overall life and work of the Academy. 

Collegiate Responsibility

In addition to the specific responsibilities of this post, every member of staff at Thomas Clarkson Academy will commit to:

· providing a courteous and efficient service to students at all times

· using their influence with other staff and students to promote high standards of behaviour and order within the Academy 

· working to maintain the Academy at the forefront of educational practice

· fostering and sustaining a culture of enterprise and creativity in all aspects of the Academy’s operation

Training and Development

All teaching staff will be supported in their individual professional development through the performance management process, by attendance at whole Academy training days and through the Brooke Weston Trust Teaching School.

Other duties:

Undertake any other duties as deemed appropriate by the Principal.



	Collegiate responsibility

	In addition to the specific responsibilities of this post, every member of staff at Thomas Clarkson Academy will commit to:

· Providing a courteous and efficient service to students at all times.
· Using their influence with other staff and students to promote high standards of behaviour and order within the Academy.
· Working to maintain the Academy at the forefront of educational practice.
· Fostering and sustaining a culture of independence and creativity in all aspects of the Academy’s operation.


	Performance Management

	All staff will participate in Thomas Clarkson Academy’s Performance Management review scheme as outlined in the Academy’s pay and CPD policies.



	Role Review

	This job description sets out the main duties of this post at the time of drafting.  It cannot be read as an exhaustive list.  It may be altered at any time in consultation with the post holder subject to the Principal’s approval.




Care and respect for others are the values that lie at the heart of our Trust. The Trust is an Equal Opportunities employer and is committed to safeguarding and promoting the welfare of young people. It expects all staff to share this commitment. All posts working with children and young people will be subject to an enhanced disclosures barring service check.

